Queensland
Integrity Commissioner

Strategic plan 2022-2025

April 2024 Refresh

Our vision Objectives
Confidence in public institutions and public office. ‘ . . e . . , ‘
P P Provide advice on ethics, integrity and interest issues Areas of Focus 2024-2025
Our purpose Strategy Performance measure  Implementation of new Chapter 4 » Work to implement enhancements
The C o . Provide high quality * High quality and timely advice prioritised according to the level (Lobbying Activity) in the Integrity to the Queensland Lobbying Register
e Lommissioner's purpose Is to: advice on ethics, integrity, of public interest and public risk. Act 2009. based on stakeholder feedback for
. gdwsg d§5|gnated persons on ethics and and interest issues to « Annual meetings with Ministers and Assistant Ministers. « Develop and implement a an improved user experience.
Integrity issues desigpateq persons as. « Publish advisory publications and fact sheets to assist communications strategy to raise » Develop resources and training

* raise public awareness of ethics and integrity described in the Integrity designated persons dealing with integrity and ethics issues. awareness of changes to the Integrity in relation to ethics and integrity,

matters Act 2009. Act 2009 and the Office of the and lobbying functions, and other

« on request of the Premier, provide advice on Queensland Integrity Commissioner. requirements of the Integrity Act

. T o o iti 20089.
standard setting for ethics or integrity issues !313” anddcor:pitlettettransltldon toan . f9hth eie to allow for eac

. ) ) Regulate lobbving activities independent statutory body. * Refresh the website to allow for easier

set conduct ste.mdan.js. for reglste.red.lobbylsts a g ying + Conduct strategic planning session access to resources and information.

. regulatg lobbyist activity and maintain Strategy Performance measure post implementation of new office » Complete a comprehensive review,

the register. Provide an accessible,  Annual renewal process completed by 31 August as required structure and changes to legislation. with consultation, of the Lobbyists
on-line lobbying register, by the Integrity Act 2009. Code of Conduct.

Our values publish user-friendly * Provide timely processing of lobbying registration applications

. ) ) resources to assist i iri
~ Challenge misconceptions and myths Lobbvists to comply with and responses to lobbying enquiries.
around ethics and integrity Yot Py * Take appropriate action in response to reported breaches of the Strategic opportunities and risks
: the Integrity Act 2009 and . :
. ) bout Integrity Act 2009 and the Lobbyists Code of Conduct.
N i i i raise awareness abou
Q Enggge the public agd pUblrI](.: Ofﬁc'gls lobbying regulation * Deliver mandatory training to registered lobbyists and general To meet objectives, strategic risks will be managed and opportunities to strengthen
itr?t(raalfii awareness about ethics an ‘ education and training sessions to key stakeholders about the capabilities will be promoted by:
grty- operation of lobbying regulation in Queensland. * Developing our internal knowledge * Actively engaging with the public
@ j Lead by developing and promoting and case management systems to sector by working in partnership with
good practice standards for ethics and ensure the delivery of consistent and other Queensland integrity bodies and
integrity. TGm e eeE R e, e cnel el s high quality advice services which public sector stakeholders to inform,
. Resolve ethi dinteatity . ‘ srity ying respond to surges in demand. educate and empower.

Q th?gu‘{)?iceinltcesrjsr‘l IMEETy 1s5Ues In Strategy Performance measure ¢ Developing our internal governance * Building a positive and respectful
Deliver training and * Develop strategic relationships with other public sector framework and p(rjocessesf to elnsure wo(;kplacle Wh';h values its employees
awareness sessions and integrity bodies to promote ethics and integrity in policy and Eurgorporgtlf an ofpf)erinolna and d CLi tutre; at respeﬁtts,. promotes,

b . e - usiness risks are effectively and protects human rights in our

V\/e res ect rote C’[ publish information and decision making. —— Hecicionmaking and actions

p ’ p ’ resources. * Deliver information and awareness sessions on ethics, 5 lg - ’ Develoni dg' l i )

integrity and lobbying regulation to key stakeholder groups. * DEveloping ourresources an * Developing andimplementing an

and promOte h uman p bihy beit Z tg tg dfact <h E/s bout ethi sg P capabilities to meet the increasing agile approach to the discharge of

* Publish website content and fact sheets about ethic . . .
' ; HP , , , ) ’ workload relating to lobbying statutory functions and powers.
thts IN our deC|S|Oﬂ- integrity and lobbying regulation. . :
regulation and the growing demand
. . * Meet with key stakeholders to discuss key functions for advice.
making and actions. and powers,




